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Welcometo the latest edition of the Safetyform monthly newsletter, bringing you up to date with all
the latest construction health & safety news.




Safetyform Your Number 1 For construction and Health and safety
Services.

Safetyform are a UK based Health, Safety, Fire & Training Consultancy with offices in

South Wales and the North West of England. We have a simple approach towards
legislation, ensuring our advice and solutions are practical, maintainable
and easy to understand,

Use our turnkey approach to construction safet ich includes:

In This Issue

e Conquering the CDM Challenge




What's in the News

e Company fined after putting workers at risk of a fall from height

e Groundworks company fined after employee suffers multiple leg fractures in workplace
incident

e Company fined after worker develops serious respiratory illness
e Construction firm fined after worker was seriously injured
e Construction company fined after dangerous demolition

e Engineering firm sentenced after employee suffers permanent nerve damage

Conquering the CDM Challenge

Can SafetyForm assist you with your Construction Projects?

Our Services Include:

e Actas Principal Designer or CDM advisor
e Contractor Competence Assessments
e Notification of Project to the HSE

e Compilation of Pre-Construction Information



e Review Design Information for Design Risk Registers

e Compile the Construction PhasePlan

e Carry out site inspections during construction phase

e Compilethe H&SFile

e AssistinSite Set-up

e Undertake site specificrisk assessments & develop method statements

e AssistClient, Designers, Principal Designers & Principal Contractor comply with their duties
e Safetyawarenesstraining

e Tool Box Talks

The team at Safetyform are more than happy to discuss yourneeds, please contact
Gavin@safetyform.co.uk or02922 677182

A roofing contractor has been fined afterahealth and safety inspector came across two workers jet
washing a steeply pitched roof on a house without adequate protection.

Manchester Magistrates’ Court heard that on 5 December 2019, a HSE inspectorobserved the
employees of Improvearoof LLP on the roof of a detached propertyin Hale Barns using two powerful jet
washers unsafely; and without any means of fall protection such as scaffolding or harnesses. The
inspectorissued a prohibition notice and the work was stopped until suitable measures were putin
place.

An investigation by the Health and Safety Executive (HSE) found that poor planning from management
ledto the failure of the erection of scaffolding priorto the work being carried out.

Improvearoof LLP of Macclesfield Road, Hazel Grove, Stockport ple aded guilty to breaching Regulations
4(1) and 6(3) of the Work at Height Regulations 2005. The company was fined £20,000, ordered to pay
costs of £2,981.20 and a victim surcharge of £180.

Speaking afterthe hearing, HSE inspector Phil Redman said: “Although the two workers should have

raised concernsimmediately with site management regarding the lack of scaffolding, it was the
responsibility of the company to manage the job safely.

“Falls from height remain one of the most common causes of work-related fatalities in this country and
the risks associated with working at height are well known.
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"Companies should be aware that unsafe work at height without suitable and sufficient controls in
place is not acceptable and HSE will not hesitate to take appropriate enforcement action against those
that fall below the required standards.”

Groundworks company fined after employee suffers multiple leg
fractures in workplace incident

A groundworks company has been fined afteran employeewasinjured when he was struck by a metal
bow shackle whilstlayingasewer pipe.

Luton Magistrates’ Court heard that on 19 July 2018, the employee —a machine cab operatorwas laying
a High-Density Polyethylene (HDPE) foul sewer pipe weighing 20 tonnes with three otherplant
operators who were positioned along a 240m trenchto liftand drag the pipe. One of the slings being
used to pull the pipe failed catastrophically causing a bow shackle linkage to be catapulted back towards
the machine cab operator. The employeewas hitinthe leg by the solid metal shackle, which weighed
7.5kg causing multiple fractures that needed extensive surgery.

An investigation by the Health and Safety Executive (HSE) found that the company had failed to ensure
that the operation was safely planned and carried out, with appropriate supervisionin place.



Smith Construction Group Limited of Maidstone Road, Kingston, Milton Keynes pleaded guilty to
breaching Section 2(1) of the Health and Safety at Work etc Act 1974. The company was fined £55,440
and ordered to pay costs of £971.80.

Speaking afterthe hearing, HSE inspector Rauf Ahmed said: “Thisincident could have been avoided if
the dutyholders had assessed the risks of the load handling operation and put appropriate safety
measuresin place.

“Companies should be aware that HSE will not hesitate to take appropriate enforcementaction
againstthose that fall below the required standards.”

Company fined after worker develops serious respiratory illness

An engineering company has been fined afteraworker developed hypersensitive pneumonitis, a serious

and irreversible respiratory illness, as a result of occupational exposure to welding fumes and metal
working fluid overa 30-yearperiod.

Liverpool Magistrates’ Court heard how the welder-fabricator employed by PYC Engineering Ltd was at
risk of inhalation of welding fumes and metal working fluid mists, potentially containing harmful
bacteria. This exposure over his 30 year career with the company led tothe development of the
condition, which has seriously impacted the employee’s life, preventing work and making oxygen
necessary for day to day tasks. He is currently being assessed to ascertain whetheralungtransplant
would be beneficial.

An investigation by the Health and Safety Executive (HSE) found the company had failed toimplement
industry standard control measures such as Local Exhaust Ventilation (LEV), Respiratory Protective
Equipment and a management system forthe metal working fluids.

Fluid systems, which contain water or water-mixes can become highly contaminated with harmful

bacteriaand must be monitored and controlled. Had these measures been observed, development of
theillness could have been prevented.

PYC Engineering Ltd of Eastside Industrial Estate, Jackson St, St Helens pleaded guilty to a breach of
Section 2(1) of the Health and Safety at Work etc. Act 1974. The company was fined £10,000 and
ordered to pay costs of £9,555.29.

“Companies should be aware of the need for a management regime in order to prevent occupational
ill health and that failure to control exposure to metal working fluids and welding fumes can result in
serious and irreversible respiratoryillness.”




Construction firm fined after worker was seriously injured

Concrete footings were being poured at asite at Ditchling Common, East Sussex, Brighton Magistrates
Court was told. Due to the softground, vehicles could not get close to the work, soa concrete pump
with a 52-metre boom was used.

Duringthe pour, the ground beneath one of the pump outriggers collapsed, causing the concrete pipe
and boomto strike the employee, dislocating and fracturing his hip, fracturing his spine and tearing
ligamentsand muscles. He was also later diagnosed with abraininjury. The incident happened on 5
March 2019 and the workeris still undergoing regular physiotherapy, and suffering from post-traumatic
stress, but does not know the long-term effects of the brain and nerve damage.

The HSE's investigation found that the work had not been properly planned, managed or monitored.
Although some work had been done to stabilise the ground inthe areawhere the pump was setup, no
checks had been made as to the load that the ground could sustain, and no consideration had been
giventothe size or type of spreader plates that would be required to support the vehicle outriggers.

Axio (Special Works) Limited of Portslade, Brighton pleaded guilty to breaching Regulation 13 (1) of the
Construction (Design and Management) Regulations 2015 and were fined £20,000, plus a victim
surcharge of £170 and costs of £5,285.70.

“The employees injuries are life changing and he could have easily been killed. This serious incident
and devastation could have been avoided if basic safe guards had been put in place.”

Construction company fined after dangerous demolition




Bodmin Magistrates’ Court heard that during December 2017, concerns were raised by members of the
publicabout potentially dangerous demolition taking place in Webber Street, Falmouth.

HSE received anumber of photographs from concerned members of the publicshowing extremely poor
and unsafe working practices. Workers were observed standing on top of the buildingto demolish it
with no control overworking at height safely. The pictures suggested workers were atrisk from falling
through or from the buildings undergoing demolition and members of the publicwere very close tothe
site which wasinadequately fenced off. An unannounced visit was made by the HSE whereby all further
demolition work was prohibited.

An HSE investigation found that safety measures fell significantly below the expected standard. The
buildings were being demolished in an unsafe mannerwith little or no planning with regard t o their
structural stability. There were no welfare facilities on site, norisk assessments and no demolition plans
or asbestos survey available.

Overall there were anumber of health and safety concerns and there was apparent lack of skills,
knowledge and experience on behalf of the defendant due to his lack of site management experience,
knowledge of relevant health and safety legislation and safe working practices and completely
ineffective skills, knowledge and experience to undertake such a project.

Thomas Sturgess of Lanviet, Bodmin pleaded guilty to breaching Regulation 20(1) of Construction
(Design & Management) Regulations 2015, he has been given a 180 hour Community Orderand ordered
to pay costs of £9428.84.

“Those working within the construction industry should be aware that HSE will not hesitate to take
appropriate enforcement action against those that fall below the required standards. ”

Engineering firm sentenced after employee suffers permanent nerve
damage

Priorto 22 October 2018, an overall lack of managementrelatingto the use of vibrating tools at AIM
Engineering Ltd led to an employee being diagnosed with HAVS, Manchester Magistrates’ Court was told.
Regular use of vibrating tools causes the painful and disabling disorder which, in this case, has left the
employeewithirreparable nerve damage to the handsand arms.

The HSE’s investigation found that AIMEngineering Ltd of Wythenshaw, Manchester did not monitor
how much work the employees were doing with vibrating tools. In addition, the company did not have
any health surveillance in place, which would have picked up early signs of the disease. In 2017 an
external company made recommendations to reduce employees’ exposure to vibration when working
with vibratingtools, and toimplement health surveillance. This resulted inan employee being diagnosed
with HAVS.



AIM Engineering Ltd of Southmoor Industrial Estate, Southmoor Road, Manchester pleaded guilty to

breaching of Regulation 2 (1) of the Health and Safety at Work Act etc. 1974 and was fined £300,000
with costs of £7,831.90.

“This was a case of the company completely failing to grasp the importance of controlling employees”’
exposure to vibration. Had appropriate controls been in place to reduce the amount of vibration

workers were exposed to, and appropriate health surveillance putin place, the employee’s condition
would not have been allowed to develop to a severe and life altering stage.”

Contact Us

Safetyform
Britannia House
Caerphilly Business Park
Caerphilly
CF83 3GG

T: 02922 677 182

E: info@safetyform.co.uk



mailto:info@safetyform.co.uk

W: www.safetyform.co.uk



https://www.safetyform.co.uk/

