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Welcometo the July edition of the Safetyform monthly newsletter, bringing you up to date with all the
latest construction health & safety stories.
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Health & Safety campaign declares war on dust

~

A new publicity drive by the Health and Safety Executive (HSE) is warning construction companies of the
dangersthat dust can pose to theirworkers, with acampaign encouraging builders to pose for selfies.

The #DustBuster campaign, which istargeting firmsinthe London area, is an extension of awareness-
raisingwork done by the HSE late last year.

More than 3,500 builders die each yearfrom cancersrelated to theirwork, with thousands more cases
of ill-health and working days lost, according to the HSE.

The campaign aims to reduce levels of lung disease among builders because of poor management of
health risks.

Itishighlighting the factthat HSE inspections are taking place overthe comingweeksto see whether
businesses have measuresin place to protect their workers from substances such as asbestos, silicaand
wood dust.



Publicisingthe inspectionsis an attemptto encourage companiestoreviewtheir health and safety
practices.

The key messages of the campaign, which sits under HSE’s 'Go Home Healthy'banner, are for people to
be aware of the risks from dust exposure, mitigate against them accordingly, and refertothe HSE's
advice and guidance.

The hashtags #DustBusters and #WorkRight are being used to promote the campaign, whichis being
communicated viaa mix of traditional and digital media, including HSE's social-media channels on
Twitter, Facebook, and LinkedIn.

HSE has produced a series of 'selfie cards' that builders are being asked to download and pose with for
pictures, which are then posted on social media.

The cards include messages such as "l #/VorkRightso | don't die young" and "l #WorkRight because |
want to look after my kids, not have them look after me."

David Harrison, head of campaigns and marketing at HSE, said: "The #Dustbuster campaign aimsto
influenceemployer behaviour using the visit of inspectors as a motivatorfor builders todownload free

advice and guidance, which will inturnincrease theirknowledge and capability to protect workers'
health."

Introduction:

There is new scientificevidence from the International Agency for Research on Cancerthat exposure to
mild steel welding fume can cause lung cancer and possibly kidney cancerin humans. The Workplace
Health Expert Committee has endorsed the reclassification of mild steelweldingfume as a human
carcinogen.

Consequences:

Withimmediate effect, thereis astrengthening of HSE’s enforcement expectation forall welding fume,
including mild steel welding; because general ventilation does not achieve the necessary control.

Outcome:

Control of the cancerrisk will require suitable engineering controls forall welding activitiesindoors e.g.
Local Exhaust Ventilation (LEV). Extraction will also control exposure to manganese, whichis presentin
mild steel welding fume, which can cause neurological effects similarto Parkinson’s disease.

Where LEV alone does notadequately control exposure, it should be supplemented by adequateand
suitable respiratory protective equipment (RPE) to protect against the residual fume.

Appropriate RPEshould be provided for welding outdoors. You should ensure welders are suitably
instructed and trained in the use of these controls.



Regardless of duration, HSE will nolongeracceptany welding undertaken without any suitable exposure
control measuresin place, asthere isno known level of safe exposure.

Risk assessments should reflect the change in the expected control measures.
Action required

1. Make sure exposure to any welding fume released is adequately controlled using engineering
controls (typically LEV).

2. Make sure suitable controls are provided forall welding activities, irrelevant of duration. This
includes welding outdoors.

3. Where engineering controls alone cannot control exposure, then adequate and suitable RPE should
be provided to control risk from any residual fume.

4. Make sure all engineering controls are correctly used, suitably maintained and are subject to
thorough examination and test where required.

5. Make sure any RPE is subjecttoan RPE programme.An RPE programme encapsulatesall the
elements of RPE use you need to ensure that your RPE is effectivein protectingthe wearer.

Relevant legal documents:

Health and Safety at Work etc. Act 1974

Control of Substances Hazardous to Health Regulations 2002
References:

Controlling airborne contaminants at work: A guide to local exhaust ventilation (LEV) HSG258

HSE Local Exhaust Ventilation webpages

Respiratory Protective EQuipment: A practical guide HSG53

HSE Respiratory Protective EQuipment webpages

IARC Monographs on the Evaluation of CarcinogenicRisks to Humans Volume 118

The Lancet article on IARC Monograph
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http://www.hse.gov.uk/pubns/priced/hsg258.pdf
http://www.hse.gov.uk/lev/
http://www.hse.gov.uk/pubns/priced/hsg53.pdf
http://www.hse.gov.uk/respiratory-protective-equipment/
http://publications.iarc.fr/569
https://www.thelancet.com/pdfs/journals/lanonc/PIIS1470-2045(17)30255-3.pdf

Company sentenced after employees exposed to silica dust

A stone masonry company has been sentenced afterfailing to adequately control employees’ exposure
to respirable silica dust, resultingin an employee developingsilicosis.

Burnley Magistrates’ Court heard how priorto 2017, employees of GO Stonemasonry Limited in
Accrington carried out work that resulted in exposure to respirable silica dust.

An investigation by the HSE found that GO Stonemasonry Limited had been cuttingand working with
stone forseveral years without any suitable and sufficient dust extraction. The company failed to ensure



that respiratory protective equipment (RPE) was adequately controlling the inhalation exposure to
respiratory silica dust. The company did not have appropriate work processes, systems or control
measuresin place and had no health surveillance toidentify any early signs of effects on workers’ health.

GO Stonemasonry Limited, of Turkey Red Industrial Estate, Baxenden, Accrington, pleaded Guilty of
breachingsection 2(1) of the Health and Safety at Work etc. Act 1974. The company was fined £8000
and ordered to pay costs of £10,000.

HSE inspector Sharon Butlersaid afterthe hearing “Silicais found in mostrocks, sand and clayand in
products such as bricks and concrete. Inthe workplace these materials create dust when they are cut,
sanded or carved. Some of this dust may be fine enough to breathe deeplyintoyourlungs andis known
as respirable crystallinesilica. Exposureto this dust can cause silicosis, leading toimpaired lung function,
breathing problemsandislife threatening.

“Simple steps to stop workers breathing in the dust must be taken and companies should know HSE
will not hesitate to take action againstthose failing to protect their workers’ health.”

Company director and two construction companies sentenced after
worker falls from height

A company directorhasreceived aCommunity Service Orderand two construction companies have
been fined afteraworkersuffered life changinginjuries following afall from a scaffold tower during the
refurbishment of an old pubin Reading.

Reading Magistrates’ Court heard how on 2 December 2016 Samuel Goemans of Cedar Ridge
Construction Limited suffered a serious head injury afterfalling from atowerscaffold onto the street
below (London Road). Hisinjuries have led tolongterm brain and memory problems and have resulted
in him suffering from seizures and losing the ability to care for himself.

An investigation by the Health and Safety Executive (HSE) found that the principal contractorfailed to
control the safety and planning on site and the sub-contractor carried out unsafe working practices.



The principal contractor, Turnkey Contractors Limited of Ethelburt Avenue, Bassett Green, Southampton
pleaded guilty to breaching Section 3(1) of The Health and Safety at Work etc. Act 1974. The company
has beenfined £40,000 and ordered to pay costs of £3184.00.

The director of Turnkey Contractors Limited, Santokh Dhanda, of Ethelburt Avenue, Bassett Green,

Southampton pleaded guilty to breaching Section 3 (1) of The Health and Safety at Work etc. Act 1974
and has received a Community Service Orderfor 100 hours.

The subcontractor, Cedar Ridge Construction Limited of Waterloo Road, Wokingham pleaded guiltyto

breaching Regulation 4(1) of The Work at Height Regulations 2005. The company has beenfined
£40,000 and ordered to pay costs of £3184.00.

Speaking afterthe hearing HSE inspector lan Whittles said: “Falls from height remain one of the most
common causes of work-related injuries in this country and the risks associated with working at height
are well known.

“The case highlights the importance of following industry guidance and in order to design and erect
scaffolding in a safe manner, which does not raise risk to members of the public and workers using the
scaffold.”

Roofing contractor sentenced for unsafe work at height




A roofing contractor has been sentenced forfailing to take adequate precautions to prevent his workers
falling from heightand for breaching a prohibition notice.

Llandudno Magistrates’ Courtheard how in April 2018 workers were observed working on the roof of a
domestictwo-storey house in Wrexham with no edge protection. A prohibition notice wasissued

preventing further work until control measures were putin place, butthe contractor chose toignore it
and carried on working.

An investigation by the Health and Safety Executive (HSE), found that Asa Hamilton allowed his workers
to be exposedtoa continuingrisk of falling from the roof, with potential for fatal or majorinjury.

Asa Hamilton of Linthorpe Road, Buckley, Flintshire pleaded guilty to breaching Regulation 6 (3) of the
Work at Height Regulations 2005 for failing to provide precautions to preventfalls from heightand
Sections 33 (1) (e) and 33 (1) g of the Health and Safety at Work etc Act 1974 for failingto comply witha
prohibition notice.

Mr Hamilton was sentenced to 12 monthsimprisonment, suspended for 12 months, plus 200 hours
unpaid work. He was also ordered to pay a contribution of £4,000 towards the costs.

Speaking afterthe case HSE principal inspector Paul Harvey said “This was a seriousincidentand itis
fortunate nobody wasinjured as a result of it. There are well known standards in the construction
industry for controlling risks from falls from height. Even when the dutyholder was served a prohibition
notice to stop the activity they failed to take the appropriate action.

“HSE will not hesitate to take enforcement action against those that disregard enforcement notices
whenserved orfail to take appropriate measures to control well known risks”

A London based roofing company, McDonald Roofing Contractors Limited, has been fined afteraworker
fell adistance of nine metres from a flat roof he was working on.

Westminster Magistrates court head how McDonald Roofing Contractors Limited were carrying out re-
roofingworks at 12 Glebe Road, SW13 ODR. Work began at the end of February 2018. On 12 March 2018
an employee of McDonald Roofing Contractors Limited was carrying out work on a flat roof. Whilst
carrying out thiswork he stepped backwards from the flat roof. As a result of the fall the worker

sufferedabrokenrightshoulderblade, abrokenright collarbone, and a fracture to the leftside of his
face.

An investigation by the Health and Safety Executive (HSE) found that the company had failed to ensure
that the work at height was properly planned; appropriately supervised; and carried outina manner
whichisso far as is reasonably practicable safe.



McDonald Roofing Contractors Limited of 6 Colville Road, London W3 8BL pleaded guilty to breach
Regulation 4(1) of the Work at Height Regulations 2005 and fined £30,000 with full costs of £1483.00.

Speaking afterthe hearing, HSE inspector Adam Thompson said: “The case highlights the importance of
ensuringthatwork at heightis properly planned and appropriately supervised.”

“The incident could so easily have been avoided by having suitable and sufficient edge protection
around the flatroof.”

Principal contractor fined more than £800,000 after worker hit by a
heavy expanded polystyrene block

A construction company has been fined more than £800,000 aftera workersuffered threefractured
vertebrae when he was hit on the head by a large expanded polystyrene block whenitslipped froman
excavator bucket.

Brighton Magistrates Court heard how on the 20 January 2017 workers were constructingapiling
platform at Redhill Station in Surrey from expanded polystyrene blocks when one of the blocks slipped
from an excavatorbucket whilst beinglowered into place, hittingthe worker Andrew Stewart. Mr
Stewartisstill suffering the effects of the injury and is likely to be on pain medication forthe
foreseeable future.

An investigation by the Health and Safety Executive (HSE) found that the lifting operation had not used
appropriate liftingaccessories to transportthe load and had simply trapped the load with the bucket
againstthe dipping arm of the excavator.

Bam Nuttall Limited of St James House Knoll Rd, Camberley pleaded guilty of breaching Section 2(1) of

the Health and Safety at Work Act 1974. The Company has been fined £833,333.33, plus orderedto pay
full costs of £5,478.22, as well asthe victim surcharge of £170.

Afterthe hearing, HSEinspector Andrew Cousins commented:

“Thisincident could so easily have been avoided by simply using appropriate lifting accessories such as
chains and stropsto carry outthe lifting operation. Failureto do so has resulted in the serious injury of
Andrew Stewart.”



“Companies should be aware that HSE will not hesitate to take appropriate action againstthose that
fall below required standards.”

Don’t fall victim to the ‘invisible killer’

As occupational skin cancer cases increase, safety experts warn employers of the risks of UV radiation,
as two out of three workers are unaware they are at risk of skin cancer, resultingin many not applying
protection whilst working outdoors.

Technical Skin Specialist at Arco, Nick Foort, discusses the risk of skin cancer facing outdoorworkers, and
that employers have the responsibility to guarantee protection.

With more than 1,500 new cases of non-melanoma skin cancerand 240 cases of malignant melanoma
linked to solarradiationreportedin Britain each year, itis vital employers understand their
responsibility and legal duty of care when protecting their workers from UV radiation.

Thereisa common misconception thatthe weatherinthe UK is not sunny enough to pose a high risk of
skin cancer to outdoorworkers. However, up to 80% of dangerous UV rays still get through heavy cloud,
and the strength of solarradiation is not connected to temperature.

Many Health and Safety Managers express areal concernaround the healthand wellbeing of their
employees and appreciate the risk of skin cancerfrom UV exposure poses, but often feelthatthere are
otherrisks that require more immediate attention.

However, many are shocked tolearn that skin cancer is the most common type of cancer in the world,
and casesinthe UK are rising fasterthanthe rest of Europe. On average five workers a day get skin
cancer in Britain, with occupational skin cancer killing 60 people every year, which is more than falls
from heightor crush injuries.

90% of all occupational skin cancer deaths are preventable, thus the importance of employers placing
the right precautionsin place to protecttheirworkersis paramount.

Due to the high riskinvolved with skin cancerand the fact that outdoor workers receive up to 10 times
more yearly sun exposure thanindoorworkers, employers need to do more than simply provide sun



cream to theirstaff, greatereducation into the risks facing outdoorworkers needs to be carried out.
Now isthe time employers need to ensure they are going above and beyond to offer education and
protection.

Download your free skin care brochure here https://www.shponline.co.uk/skin/preventing-
occupational-skin-disorders-skin-care-best-
practice/?cid=ons Vs CON20181218%7C9&actioncode=00000

Company fined after woman crushed to death by roller shutter door

An electrical company has been fined afterawoman was fatally crushed by a roller shutter door.

Peterborough Magistrates’ Court heard how on 14 August 2016 Heidi Chalkley pressed the button to
opentheroller-shutter doorat Ruth Bagnall Court, Cambridge. She then held onto the grilleasitraised
and became trapped asit wound around the roller, fatally crushing her body.

An investigation by the Health and Safety Executive (HSE) found that the sensors at the top of the door
were incorrectly wired and nolongerfunctioned as the door opened.

B.S. Graves (Electrical) Limited had carried out work on the roller shutter doorsince 2012, includingan
inspection only amonth before the incident. The company did not check the operation of the safety
sensors and failed to identify the fault.

B.S. Graves (Electrical) Limited of Rushmere Close, Ramsey, Cambridgeshire pleaded guilty to breaching

Section 3(1) of Health & Safety at Work etcAct 1974 and was fined £25,000 and ordered to pay costs of
£6,500.

Speaking afterthe hearing, HSE inspector Graeme Warden commented: “This tragicand distressing
incidenthas had an untoldimpact on all those who knew Heidi. It could have been avoidedif the

company had ensured employees weresuitably trained to inspect the doors and the functioning of the
safety sensors.”


https://www.shponline.co.uk/skin/preventing-occupational-skin-disorders-skin-care-best-practice/?cid=ons_Vs_CON20181218|9&actioncode=00000
https://www.shponline.co.uk/skin/preventing-occupational-skin-disorders-skin-care-best-practice/?cid=ons_Vs_CON20181218|9&actioncode=00000
https://www.shponline.co.uk/skin/preventing-occupational-skin-disorders-skin-care-best-practice/?cid=ons_Vs_CON20181218|9&actioncode=00000
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